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GRAHAM builds its’ reputation as being at the forefront of employee wellbeing by signing up to the
Wellbeing of Women’s ‘Menopause Workplace Pledge’

GRAHAM is one of a select group of UK construction contractors to sign up to a nationwide pledge to
support women who are going through the menopause.

Through the Wellbeing of Women’s ‘Menopause Workplace Pledge’ the company commits to providing
comprehensive support and guidance for females experiencing the impact of the menopause, from simply
normalising the conversation, providing trained Menopause Advocates and access to external professional
resources.

It comes as the organisation behind the scheme, Wellbeing of Women, revealed that while women make
up nearly half of the UK workforce, around 900,000 have quit their jobs because of the challenges they
have faced while going through the menopause. This is despite these individuals being at the peak of their
careers.

Now GRAHAM is taking action to ensure women experiencing the effects of the menopause are not only
supported and encouraged to remain within the sector, but have the opportunity to fully develop their
careers in a nurturing environment.

GRAHAM has also partnered with the award winning, world renowned ‘Balance’ App, which will allow
women to track their symptoms, access personalised expert content, download health reports and share
stories in the online community.
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Hollie Cregan, GRAHAM’s Head of Inclusion, Fairness and Respect said: “Whilst construction remains a
male dominated working environment women entering the industry are already breaking down barriers
and overcoming a legacy of challenges.

“At GRAHAM our core values are founded on equality and diversity, and we want to attract and retain
female talent within a great business that provides fantastic opportunities for development and
progression.

“In joining this national pledge, GRAHAM is committing to recognising how women are affected by the
menopause, how it impacts them in the workplace and to taking actions that make a real difference.

“For years menopause has gone under the radar undiscussed in workplaces and in society, seeing many
suffer in silence but by talking openly and positively about this stage of life we are supporting staff and
ridding that stigma around menopause. We’re creating discussion and normalising what is a natural stage
in a woman’s life.”

GRAHAM’S announcement to join the pledge comes after it was placed 41st in the Top 100 Most Inclusive
Workplaces Index 2022 by the National Centre For Diversity (NCFD).

Ms Cregan added: “What we do to promote diversity in the organisation is not just a box ticking exercise, it
is a built-in element of our operations that will help mould a much more diverse business and sector. Being
ranked in the NCFD’s Top 100 Most Inclusive Workplaces Index 2022 tells us we are going in the right
direction but we will continually strive to be so much more.”


