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Nearly two-thirds of white-collar professionals (60%) have admitted to ‘rage applying’ for a new job since
the beginning of the year – with a toxic workplace culture (56%) being the primary motivating factor.

The trend – which has seen a spike since New Year appraisals – occurs when professionals retaliate to a
bad day at work by firing out multiple applications to new job roles.

Of those who admitted to rage applying in the past six months, almost half (40%) stated that they had
applied to multiple new roles within a short space of time.

Toxic workplaces to blame

The leading issue provoking rage-appliers is a toxic workplace culture – with over half (56%) of
professionals stating this was the primary reason they took to the keyboard to apply for new jobs.  

A fifth of workers blamed an unmanageable workload (20%), followed by 18% who state that poor work-life
balance continues to be an issue.

Just 6% said that a  disagreement with management led to them rage applying in the past six months.

Walters People director Janine Blacksley said: “By and large it continues to be a candidate-driven market –
with more jobs than people available – so ‘rage applying’ is really something that most employers cannot
afford to happen.

“Interestingly it is not issues relating to pay or progression that is creating this knee-jerk reaction – but the
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work environment itself, something well within the control of the employer.

“Toxic workplace cultures can very much be invisible but the knock-on effect to employee happiness is
significant – from a staff members mental and physical safety in the workplace, productivity levels, ideas
generation and innovation.

“As a result we are increasingly seeing more ‘culture matches’ in the hiring process – where both the
company and prospective employee are vocal about what kind of worker or workplace they are looking
for.”

Problem with the culture

According her company, working for an inspiring company culture and colleagues is the number one thing
that attracts professionals to a job advert – ahead of flexible work and enhanced benefits packages.

The findings came from a recent poll by staffing firm Walters People, of 2,000 UK professionals.

https://u7061146.ct.sendgrid.net/ls/click?upn=4tNED-2FM8iDZJQyQ53jATUVhG-2F17bfC-2Bg4HNFgmpte3KwsQEwBCzWhHW1RW8AkPHtbpr7_I-2BXlUsPfrnJydjcnE-2BgVzwT309jlBuYWUqTHBN5M0iKSMNvt0GuyfvVgsEQwFCt1ZHl580TJH59z-2Bsy79-2BW6F-2FgPBK2kPVxjQLJMSomAhavB83IUcaB9AFkYW9HQEtqPPdZwm8Q7wJ6m-2BmDrZSDrkUfWzngAmyzz2DCSvsWPVl6RXcTRF-2F-2BqBqb-2BCF7fxpGl9X6crOAK0oKO4BnSu7btVpXdbgg3xaEwAHNEP7HgYrlSX20yMo4NAmRxN-2BypLcjp5XomNr34mrmeb9PLgzHrv1fiP9Pjo5-2BTfGJ5xD-2FmLghLTR7doUbE-2BuSedjyd2LDt1Mufq54w9zhSWp927nIuy27ROpG7A7GJ1XlEiKWybPw-3D

